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1Design Engineering Business Liberal Arts 
and Sciences
Human 
Sciences
Each semester, design students 
have the opportunity of going to the 
career fair to meet hundreds of dif-
ferent employers. Whether you’re a 
first-year design student or a veteran 
to the program, many chances to se-
cure an internship or job await at the 
career fair. Not only is the event put 
on for students, but it’s also organized 
by them as well.
Fifth-year student in architecture 
Kristen Greteman is the 2011 chair 
for the College of Design Career Day 
Expo, so she knows what students 
can expect to find. Many students 
can help with the event, and are split 
up into subcommittees. Advertising, 
registration and hospitality are only 
three of the six committees available 
to work on. The students handle ev-
By Joy.Wessels 
    iowastatedaily.com
Having a business degree can be 
beneficial not only to those who plan 
on specifically working with busi-
ness, but to anyone who’s chosen path 
will intersect with the business field 
at all. An accredited business degree 
can be helpful in the search for a high-
paying, satisfying job.
“Regardless if I go into business 
or not, it will still help me. No matter 
what profession I do choose, I can still 
be able to think about the consumer 
and what they want,” said Elizabeth 
Sweeny, open option freshman.
“I think it’s important to take busi-
ness classes, because it teaches you 
leadership, and you need that in any 
job, not just business,” said Teegan 
Ebenhoh, freshman in pre-business.
“Your basic business classes — 
By Giovanna.Rajao 
    iowastatedaily.com
For students in engineering, a lot 
of emphasis is placed on a single day 
of the career fairs. However, there are 
many things that can give fairgoers an 
advantage.
Doing well in classes to keep a high 
GPA, getting involved with campus 
organizations to boost resumes and 
gaining as much experience as pos-
sible in specific areas of interest are 
all ways to prepare for the fair. But 
on the day of, there are other tactics 
that could make you stand out from 
others.
Though resumes are extremely 
important, students must also know 
how to represent themselves in the 
best way possible. That includes 
dressing appropriately, saying the 
right things and having confidence.
ByJoy.Wessels 
    iowastatedaily.com
Students in the College of Liberal 
Arts and Sciences should know two 
things before searching for jobs or 
internships.
“One is know yourself and the 
other is know careers,” said Steven 
Kravinsky, director of career services 
for the College of Liberal Arts and 
Sciences. “Then, you can put those to-
gether and figure out what employers 
will hire you.”
On a day-to-day basis, Kravinsky 
helps students with a variety of is-
sues. He can work with freshmen try-
ing to choose their majors, or gradu-
ate students attempting to find jobs.
“We’re kept busy,” Kravinsky 
said. “The flow keeps coming all year 
round.”
When students come into his of-
By Katherine.Klingseis 
    iowastatedaily.com
Students in the College of Human 
Sciences have a wide array of differ-
ent interests in skills. However, all 
of these students have one common 
goal: to find a job.
Loni Pringnitz, program coordi-
nator for Human Sciences Student 
Services, recommends that students 
begin planning for their future ca-
reers as early as possible.
“Start early, as a freshman,” 
Pringnitz said. “Find out what inter-
ests you.”
Going to a career fair is one man-
ner in which students can discover 
different jobs and internships that 
match up with their interests and 
skills.
For students in the College of 
Human Sciences, the next career fair 
By Katherine.Klingseis 
    iowastatedaily.com
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Ag major?
look online for our guide from 
last week
iowastatedaily.com
Design Career Expo 
2011
Feb. 17, 2011
1-5 p.m.
Memorial Union
Engineering Spring 
Career Fair
Tuesday
Noon-6 p.m.
Hilton Coliseum and-
Scheman Building
Business/Liberal Arts 
& Human Sciences 
Spring Career Fair
Wednesday
Noon-6 p.m.
Hilton Coliseum
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Resumes
Posters
Envelopes
Banners
Graphic Design
Handouts
Letterheads
Business Cards
Self Serve Computers
FedEx/UPS Drop-off
Self Serve Copies
Binding Services
Faxing Services
Finishing Services
Offset Printing
Vinyl Lettering
105 Welch Avenue ∙ Ames, Iowa ∙ www.copyworks.com ∙ 515.292.3630 ∙ ames@copyworks.com
OPEN24
HOURS
Conveniently
to meet your needs
Always the best value... always!
“I came for the 
challenges and variety 
Hormel Foods offers.”
-Ben Slinger, Iowa State University
See what a century of achievers will get you.
,QRXUÀUVWKXQGUHGSOXV\HDUVRIGRLQJEXVLQHVVZH·YHQRWLFHGWKDW
HPSOR\HHVZKRDUHJLYHQPRUHRSSRUWXQLWLHVWRDFKLHYHdo just that.
7KDW·VZK\DW+RUPHO)RRGV\RX·OOÀQGDXQLTXHOHYHORIFKDOOHQJHDQG
RSSRUWXQLW\LQDWHDPRULHQWHGHQYLURQPHQWZLWKH[FLWLQJFDUHHUSDWKV
DQGRXWOHWVIRU\RXULQLWLDWLYHRQHWKDWHQDEOHV\RXWRH[HUFLVHPRUH
LQGHSHQGHQFHDQGFUHDWLYLW\WKDQDQ\ZKHUHHOVH,W·VPDGHXVDFRP-
SDQ\RIOHDGHUVDQGRQHRI$PHULFD·VODUJHVWLQGHSHQGHQWPXOWLQDWLRQDO
IRRGFRPSDQLHV:K\QRWMRLQXV"
7RVWDUW\RXURZQVXFFHVVVWRU\FRPHYLVLWXVDWWKHFDUHHUIDLURQ
February 9th.
See yourself
succeeding at
/HDUQPRUHRQOLQHDWZZZKRUPHOIRRGVFRPFDUHHUV
Eastern Iowa
Summer Internship
“Crop Scouting”
Gain practical hands on
 knowledge in Agriculture
Work Outdoors
Vehicle Provided
Contact: bradb@crop-tech.com
Eastern Iowa Precision 
Farming Specialist
6801 Ely Road SW
Cedar Rapids, IA 52404
319-848-7424
800-727-2688
2B  |  SPRING CAREER GUIDE  |  Iowa State Daily  |  Monday, February 7, 2011 Editor: Sarah Binder  |  sarah.binder    iowastatedaily.com
Sophomore in mechanical engineering Zach 
Batteram has experienced ﬁrsthand what employers 
are looking for. After being a career fair ambassador 
two semesters in a row, Batteram has learned the ins 
and outs of impressing potential employers.
“Employers consider everything you have to of-
fer,” Batteram said. “They want someone who has 
relevant experience, decent grades, and they want 
you to have not only book smarts but common sense 
as well.”
How you approach employers can say a lot right 
away. Even a handshake and eye contact can show 
conﬁdenc. Batteram has found some strategies that 
can work to your advantage at a career fair.
“Wear a name tag on the right side of your chest,” 
Batteram said. “When an employer shakes your hand 
they naturally follow that line up to your name tag.”
Researching companies you’re interested in 
beforehand is also very important. Marc Benning, 
sophomore in agricultural engineering, was able to 
secure an internship with HUSCO International 
this way.
“I went as a freshman knowing that the company 
was interested in hiring sophomores for internships 
if they were willing to take a semester off of school,” 
Benning said. “Even though I went as a freshman, I 
was able to make a connection that got me an intern-
ship later on.”
It’s not easy for students to approach employers. 
There is fear of rejection, and it can be uncomfort-
able if you don’t know what you’re doing. That’s why 
it’s important to plan ahead and take advantage of 
opportunities that will help you prepare.
Priya Desai, junior in chemical engineering, is a 
co-chairperson for the career fair this spring. Desai 
works with career services to provide students with 
workshops that can help with different aspects of in-
ternship and job hunting.
For example, seminars on how to put together re-
sumes and ask questions were offered over the week-
end leading up to the career fair, and Engineering 
Career Services has also started a blog for students’ 
reference.
Located on the College of Engineering website, 
the blog covers topics on what companies will be at 
this semester’s fair, how to get around the day of and 
explains tactics used by employers like “behavioral-
based interviewing.”
Though job hunting at a career fair can be intimi-
dating, preparing ahead of time and learning how to 
present yourself the day of can make the process go 
a lot smoother, and might even get you the job you’ve 
been looking for.
>>ENGINEERING.p1B
‘Consider everything you have to offer’ for Career Fair success
Engineering companies recruiting:
For a complete list and map of businesses 
attending the event, visit www.blogs.engineer-
ing.iastate.edu/careeerfair
Evan Stumpges, senior in mechanical engineering, shows the solar car made by Team PrISUm at their booth at the Iowa State Fair on Aug. 22. Extra-curricular activities can 
help students build their resumes. File photo: Iowa State Daily
Career fair time can be in-
timidating for students who 
haven’t decided on a major yet. 
However, the fairs can 
still be a valuable resource. 
Students can ask recruit-
ers about their ﬁelds to learn 
about jobs they may be inter-
ested in. 
Dusting off the resume, 
getting dressed professionally 
and doing interviews are good 
practices for when the real 
thing rolls around.
In the meantime, there are 
several resources on campus 
that can help students to de-
cide on a major.
 Academic Adviser: An 
adviser’s job is to help the 
student succeed. They can 
be a good person to talk to 
one-on-one, especially with 
questions relating to classes 
or requirements. Also 
consider talking to advisors 
and faculty in potential areas 
of interest.
 Career Services webpages: 
each college has a career 
services website, and they 
each have a website with 
information about their 
majors. Some also have 
“What can I do with this 
major?” sections, which help 
students see how majors 
translate into different 
career options.
  Majors listing: This allows 
students to search any 
major by name. It also 
alows undecided students to 
browse by college or interest 
area: artistic, conventional, 
enterprising, investigative, 
realistic or social. This listing 
can be found by navigating to 
‘M’ on the ISU Index.
  Career exploration: offered 
through student counseling 
services, students can get 
one-on-one counseling and 
access to tests and interest 
inventories.
Daily Staff
Career Fair 
can be useful 
for undecided 
students
2011 tC
Pure Lease 
2212 South Duff Ave.    www.scionofames.com   800.232.4081
$299 a month!
All taxes and fees included. Nothing extra, nothing hidden.
For your chance to WIN a Drawing
held
2/14text SCION to 515-708-4243
XBOX Kinnect
The Unitarian Universalist Fellowship of Ames
seeks a new 
Ideal applicants will be creative, energetic, and familiar with a 
wide variety of music styles, including: classical, folk, global, 
urban and contemporary. The music ministry of this congregation 
includes working closely with the service presenters in developing 
meaningful and appropriate music for services. Additionally, the Co-
ordinator will facilitate musical contributions from within the congre-
gation and create connections with local music communities. The 
Coordinator will embrace the UU principles of inclusion and diversity, 
integrating them into the musical life of the congregation 
(http://www.uufames.org/content/uu-faith). Desired candidates will 
have a degree in music or relevant hands-on experience and interest 
in contributing musically to services and events. Applicants with 
diverse backgrounds are encouraged to apply.
Please see our website for 
a more detailed job description 
and application instructions: 
www.uufames.org
Coordinator of Music.
Check out everything Transport America has to oﬀer!
Ask about our Graduate Leadership Program and all the
other opportunities at Transport America.
Come visit us during ISU’s
Career Fair: February 9th, 2011
Transport America leads the 
way with the best team in the 
industry. We oﬀer a diversiﬁed 
suite of transportation solutions 
to meet our customer’s needs, 
while providing great 
opportunities for our 
employees and drivers. 
By supporting our 
customers and 
people with respect 
and the guidance 
of true leaders, 
success just comes 
naturally. Find out 
more at:
www.transportamerica.com
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erything from calling different ﬁrms to 
planning events before the Career Day 
Expo.
“This semester we called 800 differ-
ent ﬁrms,” Greteman said. “We also or-
ganize programming events like resume 
workshops and portfolio critiques. “
The event is open to all design stu-
dents and all areas of interest. Though 
there aren’t as many job opportunities 
for second-year design students, they 
are still welcome to come see what in-
ternships might be available. Students 
interested in seeking out job opportuni-
ties should have their resume and port-
folio in hand.
According to Greteman, portfolios 
should include any type of design expe-
rience students have had.
“If you’re looking for a job or in-
ternship, you should include any work 
based off of studio assignments, per-
sonal projects and any work you’ve done 
through an internship or previous job.” 
Greteman said.
While having your design-related 
work available in your portfolio is vital, 
it’s also important to have other college 
experiences listed on your resume for 
employers to see.
“Any involvement on campus looks 
good,” Greteman said. “Whether you’re 
a club officer, an undergrad research as-
sistant, or you’ve studied abroad, those 
are all experiences you should include 
on your resume.”
If you want to get a taste for what op-
portunities are open to design students, 
or you’re on a serious job hunt, check out 
the College of Design Career Day Expo 
on Feb. 17.
like economics — you can ap-
ply to your everyday life. It will 
help you make wiser decisions 
when buying a car, or a house,” 
Ebenhoh said.
“You’re just more aware 
of how companies operate,” 
Ebenhoh said.
Business classes will only 
become more relevant as global-
ization continues to increase.
“Since we are living in a 
time of economic globaliza-
tion, international commerce 
and national economy play a 
more and more important role 
in competition between ﬁrms 
and governments. Everyone 
is exposed to life related to 
economy, and I think studying 
business has great potential in 
the development of society,” 
said Liu Lingling, freshman in 
pre-business.
“It’s nice to actually know 
what they’re talking about on 
the news, and have a background 
and be able to understand what 
they’re talking about and make 
decisions for your personal life,” 
Ebenhoh said.
Despite its reputation as the 
practical, “play it safe” major, ev-
ery industry depends upon busi-
ness principles in order to strive 
in the competitive market.
Students who have a busi-
ness education are not only 
poised to start their own busi-
ness, but they also have the prac-
tical skills needed to succeed in 
different positions.
“I choose business because 
I like to work with people and 
numbers and there are many job 
opportunities in business. I also 
like to work with people and be 
in charge,” said Kayleigh Wren, 
freshman in pre-business.
“It gives you a lot of critical 
thinking skills that are neces-
sary in everyday life. Having 
the knowledge of economics 
and how business works is nice 
also,” Wren said.
“Business is important be-
cause it involves individual 
ﬁrms and organizations allocat-
ing their resources in the pro-
duction of goods and products 
for customers, with the rewards 
of earning proﬁts. Without busi-
ness, there would be no buying 
and selling of goods and ser-
vices between consumers and 
producers,” said Ming Pui Hui, 
freshman in management.
“Having a business degree 
would deﬁnitely be helpful even 
if I didn’t work in the business 
world. The skills I acquire from 
my management courses, for 
example, the communication 
skills and leadership skills will 
better equip me in almost every 
possible way,” Hui said.
The College of Business 
at ISU is accredited by both 
The Association to Advance 
Collegiate Schools of Business 
[AACSB International] and the 
Higher Learning Commission.
“Majors within the College 
of Business are technically 
oriented degrees. This techni-
cal orientation is what the em-
ployers are seeking in today’s 
globally-diverse, technology-
driven business environment,” 
said Tammy Stegman, Career 
Coordinator for Marketing and 
Management, Business Career 
Services.
“If a student is consider-
ing a major or minor within the 
College of Business, that is an 
excellent way to increase their 
marketability to those potential 
employers,” Stegman said.
“Employment rates for grad-
uates in the College of Business 
are generally at 90 percent — 
meaning 90 percent of College 
of Business students are em-
ployed six months or less after 
graduation,” Stegman said.
Business major salaries can 
range anywhere from $40,000 
to $85,000 depending on the 
speciﬁc area of interest.
“Starting salaries for College 
of Business graduates are also 
strong with typical salaries of 
$40,000 across the majors,” 
Stegman said.
A business degree does not 
guarantee a position in a mul-
timillion-dolalr corporation or 
making big money — but an un-
derstanding of the mechanisms 
of business can be a guide to get-
ting there.
>>BUSINESS.p1B
>>DESIGN.p1B
Major helpful for anyone 
with business aspirations
Campus involvement, portfolio essential at Expo
Sydney Protheroe, ﬁfth-year architecture student, works on putting together a neighborhood for a class. Protheroe is looking at 
graduate school after she graduates in May. Photo: Ashlee Clark/Iowa State Daily
Build your resume and gain 
leadership experience.
YOU CHOOSE THE CAREER FIELD!
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Announcement of Position Vacancy
Date: December 10, 2010
Position: Executive Director - Ames Education Foundation
Description: Ames Community School District is seeking 
TXDOLÀHGFDQGLGDWHVIRUWKHSRVLWLRQRI([HFXWLYH'LUHFWRURI
the Ames Education Foundation.
4XDOLÀFDWLRQV  The Director must have at least a Bachelor’s 
GHJUHHDQGRU&)5(FHUWLÀFDWLRQDQGRUVLJQLÀFDQW
H[SHULHQFHZLWKIRXQGDWLRQGHYHORSPHQWDQGRUIXQGUDLVLQJ
Preference will be given to applicants with: Candidates 
SRVVHVVLQJDPLQLPXPRIÀYH\HDUVVXFFHVVIXO
H[SHULHQFHLQSXEOLFSULYDWHIRXQGDWLRQPDQDJHPHQWRUD
UHODWHGÀHOGRUDOWHUQDWLYHVWRWKHDERYHTXDOLÀFDWLRQVDVWKH
ERDUGPD\ÀQGDSSURSULDWHDQGDFFHSWDEOH
Compensation:+DOIWLPHSRVLWLRQWZHOYHPRQWKFRQWUDFW
ZLWKJHQHURXV$PHV&RPPXQLW\6FKRRO'LVWULFWEHQHÀW
SDFNDJH
Employment begins:DVVRRQDVSRVVLEOH
For more information and an on-line application: see the 
$()ZHEVLWHKWWSZZZDPHVLDXV$())RXQGDWLRQKWPO
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Internships are an integral part of the col-
lege process. For some majors, one is even 
required.
ISU students looking for internships in 
the Des Moines area this summer now have a 
new tool at their disposal. 
Well, to be fair it isn’t a new tool, but a new 
use of Twitter.
Norah Carroll, recent alumna of Drake 
University and social media strategist with 
Lava Row, has been encouraging companies 
and individuals to add the hashtag #dmintern 
to all tweets about internships in Des Moines.
Carroll said she got the idea after seeing 
job postings in the Des Moines area tagged 
with #dmjobs.
“I thought it might be useful to create a 
hashtag that would compile all of the intern-
ship postings shared on Twitter,” Carroll said. 
“Rather than having to follow all of these 
companies’ individual accounts for infor-
mation, they would be able to stay abreast of 
changes and new opportunities just by fol-
lowing the hashtag.”
Many Des Moines companies have used 
the hashtag and so have a few ISU students.
Adam Reineke, senior in computer sci-
ence, posted his resume to Twitter using the 
#dmintern hashtag. 
He tweeted the next day, “I posted my re-
sume on Twitter yesterday. I have an inter-
view scheduled for tomorrow. Now that’s ef-
fective! #dmintern.”
Carroll said she has been watching for 
postings and retweeting them with the 
hashtag to try and raise awareness.
She said, “I’d love to see more companies 
and individuals share internship and job op-
portunities in such a streamlined manner; it 
deﬁnitely helps to simplify the job or intern-
ship search process.”
Nationally, companies have used the #in-
tern hashtag to post listings, but the hashtag 
gets very cluttered.
Another resource for interns is #intern-
chat. The bi-weekly chat, taking place at 8 
to 9 p.m. Tuesdays, offer advice from Lauren 
Berger (@internqueen), CEO of InternQueen.
com; and Heather Huhman (@heatherhuh-
man), CEO of ComeReccommended.com.
So if you’re looking for an internship, 
brush up on your Twitter skills — check out 
this guide from Mashable if you need some 
help — and check out the #dmintern hashtag, 
or search for one in a city you want to intern.
By Brian.Smith 
    iowastatedaily.com
Careers: Online resources offer
Twitter hashtag #dmintern helps locate opportunities
IowaJobs is a job board for all of Iowa. After creating a username and password, users can search the job bank. 
Screenshot: www.iowajobs.org
ISU CMS is the ofﬁcial place for recruiters to post job listings for ISU 
students. Students can upload their resumes and book interviews 
through the site, and search job listings by keyword and type of job. 
Linkedin is another resource for keeping in touch with professionals. 
Screenshots: ISU CMS and www.linkedin.com
Pollinators Wanted
Forage Genetics, located 5 miles southwest of 
Ames, is seeking corn pollinators. Employment will 
last 3-4 weeks beginning after July 4. Pay varies 
by applicant with overtime and bonus potential. 
Good fit for first semester summer students.
All majors welcome to apply.
For more info contact bhbrekke@landolakes.com
M E D I C A L  S O L U T I O N S
With over 30 years of experience, CIVCO focuses 
on system integration and development of 
equipment, devices, software and consumables
for image-guidance. 
Engineers at CIVCO manage new projects from 
conceptual design to production.  Find out more 
about CIVCO’s employment opportunities 
at the career fair, February 8th!
CIVCO is hiring for the following positions:
t'VMMUJNF.FDIBOJDBM%FTJHO&OHJOFFS
t$001GPSTVNNFSBOEGBMMTFNFTUFST
102 First Street South  |  Kalona, Iowa 52247  |  800.445.6741  |  WWW.CIVCO.COM
February 8th to learn more about 
employment opportunities just for you!
Apply today at: https://ecms.eng.iastate.edu/
Stop by our booth at the Engineering Career Fair, February 8th!
At Capital Safety, our Engineers CAN make a difference!
Home of the DBI/SALA & Protecta brands, we are the world 
leaders in personal fall protection and industrial rescue 
HTXLSPHQW:HDUHFXUUHQWO\VHHNLQJTXDOL¿HGFDUHHUPLQGHG
Engineering professionals, committed to excellence, to join our 
progressive company for the following positions:
 Mechanical Design Engineer
 Mechanical Engineer Internship
 Drafter/Designer
 Sustaining Engineer
In exchange for your expertise and dedication, you will enjoy 
DQH[FHOOHQWVDODU\DQGEHQH¿WVSDFNDJHWKDWLQFOXGHVWXLWLRQ
reimbursement, 401k, medical, dental, life, disability. and a 
participative work environment.
For details on each position, please visit our website 
www.capitalsafety.com. Click on “About Us” 
& go to “Employment”.
Send your resume to hr@capitalsafety.com or 
apply in person at Capital Safety
6$/$:D\5HG:LQJ
249$
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There are many different online tools to use 
when you are searching for an internship, inter-
ested in networking, or looking for a full-time job 
opportunity. However, some sites are better than 
others at helping you ﬁnd what you are looking for.
ISU CMS
The Iowa State University Career Services 
Management System is a  tool for students to use 
that has many different features and contains 
postings from businesses that are speciﬁcally 
looking for Iowa State students.
“The job that we have at career services is mak-
ing sure that students know about it. All students 
at Iowa State have an account, but they don’t know 
that it is something that is automatically set up 
for you, you don’t have to create it,” said Tammy 
Stegman, career coordinator for the College of 
Business Career Services.
Another advantage of this system is that the 
various career services departments review busi-
nesses’ postings and decide which businesses are 
allowed to post on the website. The internships 
and jobs listed on the system are professional op-
portunities that meet their standards.
ISU CMS is not only a useful tool for internship 
and job hunting but it supplies students with infor-
mation about business professionals that will be 
visiting campus in search for Iowa State students. 
In order to prepare for career events students can 
research the companies on the website. Also, stu-
dents who have found a company that interests 
them can be directed through the application pro-
cess through the ISU CMS system.
LinkedIn
LinkedIn is another professional network that 
allows you to create a proﬁle to help you build 
your network, join industry or alumni groups and 
search and apply for jobs.
“It is kind of like Facebook but it is meant for 
you to be professional on,” said Kim Caponi, asso-
ciate director of Career Services in the College of 
Liberal Arts and Sciences.
The website creates a space for people to begin 
networking with different individuals and busi-
ness professionals. An interesting aspect LinkedIn 
has is a tool called Answers where people can get 
their business questions answered by profession-
als and alumni in the industry.
Professional associations:
Some other online resources that students will 
ﬁnd useful are professional associations within 
your major. For example the Public Relations 
Society of America or Business Professionals of 
America are good resources for those respective 
majors, and nearly every career ﬁeld has its own 
professional association.
A lot of these websites will allow you to follow 
them on Facebook or Twitter so that you can easily 
stay connected. However, some of these websites 
require membership to be able to use all of their 
resources.
State resources:
“I do look at state employment systems in Iowa, 
that would be Iowa Works, but every state has an 
employment system and an online listing of jobs 
and opportunities and that is a good place to start,” 
said Caponi. Iowa Workforce Development is a 
great online tool to use if you are looking for a job 
speciﬁcally in Iowa. This site allows create a user-
name and search the Iowa job bank.
Tips: 
There are many online sources for students 
to begin the networking process but remember 
that not all job board websites are going to be le-
gitimate. Take time to familiarize yourself with the 
website before inserting all of your information.
“I think that some are more useful than others. 
I think a lot of people can get caught up in more 
broader ones like Monster and Career Builder 
and then not have positive results from those,” 
Stegman said. It is never to early to start network-
ing online through these online systems. Even if 
you are not looking for an internship or a job cur-
rently it is wise to create a proﬁle on these websites 
and begin networking with students, professors, 
alumni and business professionals.
By Kendra.Alley 
    iowastatedaily.com
r helpful tools to simplify search
Discover job opportunities, internships  with useful websites
ISU CMS System
  Go to Iowa State Homepage
  Click on I in the Index located on the top of the 
page
  Go down to ISU CMS (Career Management 
Service) for Students/Alumni
  Log in with username and password
  If you have never logged in before, you can have 
your password emailed to you by clicking “forgot 
password,” and reset it by going to “My Proﬁle” 
then “Password/Preferences.”
 
LinkedIn
  Go to LinkedIn homepage 
  Fill out the information under “Join Linked in 
Today”
  Start your Professional Proﬁle
  See who you already know on Linkedin
  Conﬁrm your e-mail address 
Iowa Workforce Development- IowaJobs
  Go to www.iowajobs.org
  Click on “Search for Jobs”
   Click on create and account
  Fill in the information
Online resources
Nearly every state has a similar resource. 
finding new answers in business
Meet us at the Engineering Job Fair 
February 8th
United States | Europe | India | China
We see the big picture, identify and solve core problems, discover new opportunities and implement the 
game-changing strategies that deliver sustainable results to companies around the world. We use our niche 
experience and broad knowledge of supply chain, operations, and information technology to solve complex 
problems in all areas of a client’s business.
cgn.net
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will be held this Wednesday.
“Hopefully, [by going to 
a career fair], I will get some 
sort of idea on what way I 
want to go with my major,” 
said Megan Howell, freshman 
in early childhood education. 
“Hopefully I will solidify what 
I want to do.”
Career fairs also offer 
students the opportunity to 
network with many different 
employers. Networking is vital 
when trying to obtain a job or 
internship.
“In terms of looking for 
jobs for teaching, it’s all about 
networking and getting to 
know the staff in the schools,” 
said Jenna Mollenhauer, se-
nior in elementary education. 
“It truly is all about who you 
know and getting connections 
and recommendations for 
those jobs.”
The ISU Career 
Management System is also 
a useful tool for students who 
are looking to connect with 
employers. 
The ISU CMS enables stu-
dents to connect with thou-
sands of employers and apply 
for thousands of jobs.
Career fairs and the ISU 
CMS are both ways in which 
students can ﬁnd work 
opportunities. 
Pringnitz recommends 
that all students gain some 
sort of work experience before 
leaving college.
“Get job and internship 
experience to increase your 
marketability to future em-
ployers,” Pringnitz said.
There are a countless num-
ber of opportunities out there 
for students in the College of 
Human Sciences. Regardless 
of their major, most students 
ultimately want to ﬁnd a job 
that ﬁts with what they desire 
in life.
“I plan to look for a job that 
has to do with my major,” said 
Brooke Haurum, freshman in 
apparel, merchandising and 
design. “My goal is to have a 
job that I love, so that it doesn’t 
feel like work.”
>>HUMANSCIENCES.p1B
Students in College of Human Sciences 
try to ﬁnd jobs that ﬁt their interests
ﬁce, looking for help in securing a job or in-
ternship, Kravinsky recommends that they 
think about their skills and interests.
“The ﬁrst thing I say is, ‘What’s your area of 
interest?’, and if the person doesn’t have any, 
then I have to explain to them how the world 
works,” Kravinsky said. 
“An internship isn’t just something an em-
ployer will just take you in; you’ve got to give 
them some reason,” Kravinsky said.
Kravinsky explained that going to a career 
fair offers students the chance to network 
with many employers.
“I like for people to think that [a career fair 
is] like a great, big cocktail party without the 
alcohol,” Kravinsky said. “[Networking] is a 
major way that many people ﬁnd work in to-
day’s world.”
Another great way to network, Kravinsky 
said, is by logging on to ISU Career 
Management System. He explained that ev-
ery student at ISU can log on to ISU CMS, and 
search through more than 1,000 jobs.
“I like to call it AccessPlus for jobs,” 
Kravinksy said. “It’s a reality check; it’s what 
[jobs are] really out there.”
Kravinky also recommends that students 
check the career services’ website and re-
search what majors and careers match up with 
their interests and skills.
“No one wakes up in the middle of the night 
as if we’re touched by some sort of being, and 
say, ‘Hallelujah, I want to be an accountant!’” 
Kravinksy said. “That doesn’t happen.”
Above all else, Kravinksy believes that stu-
dents should think about what careers will of-
fer them the most amount of happiness.
“You’ve got to get up every Monday morn-
ing about 6 o’clock, get dressed, and go to work 
for 40 years,” Kravinsky said. “You’ve got to be 
doing what you enjoy.”
>>LAS.p1B
Career Services: Find a major that 
matches up with interests, skills
Creating 
a strong, 
well-rounded 
resume and 
completing 
thorough 
research of the 
desired ﬁeld 
are a good start 
to ﬁnding the 
perfect career. 
Photo Illus-
tration: Abby 
Gilman/Iowa 
State Daily
Stephanie Spotts, senior in kinesiology, is the head student personal trainer at the Lied Recreation 
Athletic Center. Spotts has been training at Lied since May of last year after receiving national 
certiﬁcation last April. Photo: David Derong/Iowa State Daily
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Job interviews can cause a lot of stress. 
However, knowing the basics of body lan-
guage can help alleviate this anxiety.
Dawn Sweet, a visiting professor of 
psychology and communications, said 
studying a person’s bodily behavior can 
help interviewees know what the inter-
viewer is feeling.
People have certain “hotspots” on their 
faces that show if they are experiencing 
one of the seven common emotions: hap-
piness, sadness, anger, contempt, disgust, 
fear and surprise, Sweet said.
“Each of these seven emotions has a 
unique and distinct physiological foot-
print,” Sweet said. “The face has 44 mus-
cles and these 44 muscles can form up-
wards of 10,000 combinations, but there 
are only certain muscle combinations that 
we’re interested in because they correlate 
with some sort of emotional response.”
Happiness, for example, can be deci-
phered through a person’s smile, Sweet 
said. She said there are two types of smiles, 
a genuine smile and a social smile.
“With a genuine smile, what we see is 
the engagement of the orbicularis oculi, or 
the set of muscles that go around the eye,” 
Sweet said. “We also see the lip corners be-
ing pulled up.”
Social smiles, on the other hand, do 
not cause the muscles around the eyes to 
engage or the corners of the mouth to be-
come upturned.
“What people do, because we live in a 
polite society, is engage in masking behav-
iors,” Sweet said.
Masking behaviors, like social smiles, 
occur when a person tries to hide some 
sort of emotion. Sweet recommended 
looking for disconnect between what a 
person says and how that person acts 
when saying it.
“If someone is saying, ‘It was very nice 
to meet you,’ and their head is nodding and 
they’re giving you the nice, genuine smile, 
I would be more apt to believe that person 
than if I got the polite smile, and when they 
say ‘It was nice to meet you,’ they shake 
their head,” Sweet said.
She also discussed how people should 
look for shrugging. When a person shrugs, 
it is often an indicator of uncertainty.
“Always stress the shrug,” Sweet said. 
“When a person is saying, ‘It was nice to 
meet you,’ and they are shrugging, I would 
tune into the shrug more than the head 
nodding up and down.”
Beyond looking for masking behavior, 
Sweet recommended looking for changes 
in behavior.
“The trick is to look for baseline behav-
iors and then to look for changes,” Sweet 
said. “If a person is showing excitement 
over something you’re saying, and then 
you say something and their voice levels 
off a bit — just those subtle changes.”
When talking about changes in behav-
ior, Sweet also described a phenomenon 
known as interactional synchrony.
“When you’re talking to someone for 
a long period of time, your behaviors be-
gin to sync,” Sweet said. “When you have 
that syncing of behaviors, that’s typically a 
positive sign.”
Synchronization often occurs on an 
unconscious level, Sweet said. However, 
she said consciously synchronizing some-
one’s behavior can sometimes be used to 
help with conversations.
“There’s an ethical line here, but I 
would say [to synchronize someone’s be-
havior] get a sense for how the person is 
behaving, and if you notice that this per-
son has his or her legs crossed, cross your 
legs in a similar manner,” Sweet said. “But, 
don’t be obvious about it.”
Although body language is often hard 
to read, knowing the basics of body lan-
guage can help people decipher how oth-
ers are feeling. In regard to job interviews, 
studying body language can help the inter-
viewee gauge and react to how the inter-
viewer feels.
“Just be observant,” Sweet said. “We 
can learn a lot from behavior.”
By Katherine.Klingseis 
    iowastatedaily.com
Studying body language can 
help with job interviews
Dawn Sweet, 
visiting professor of 
psychology, said that 
body language can 
“help interviewees 
know what the 
invterviewer is 
feeling.” A social 
smile compared to a 
real smile may tell 
you something about 
your interviewer’s 
impression of you. 
Photo illustration: 
David Livingston/
Iowa State Daily
Each year, the National 
Association of Colleges and 
Employers conducts a Job 
Outlook survey of employers. 
It ranks qualities sought on 
a five point scale, where one is 
not important and five is ex-
tremely important. 
These are the results from 
2010. 
Of course, individual em-
ployers will have their own 
preferences, but these results 
show “communication skills” 
continue to be vital, while 
resume cliches such as “cre-
ativity” and “risk-taker” rank 
lower.
 Communication skills 
- 4.7
 Strong work ethic - 4.6 
 Initiative - 4.5
 Interpersonal skills (re-
lates well to others) - 4.5
 Problem-solving skills 
- 4.5
 Teamwork skills (works 
well with others) - 4.5
 Analytical skills - 4.4
 Flexibility/adaptability 
- 4.3
 Computer skills - 4.2
 Detail-oriented - 4.1
 Leadership skills - 4.1
 Technical skills - 4.1
 Organizational skills - 4.0
 Self-confidence - 3.9
 Tactfulness - 3.8
 Friendly/outgoing per-
sonality - 3.7
 Creativity - 3.6
 Strategic planning skills 
- 3.3
 Entrepreneurial skills/
risk-taker - 3.2
 Sense of humor - 3.0
Information courtesy LAS 
Career Services department
Skills most 
valuable to 
employers 
ranked
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Doing research can be a 
valuable addition to any re-
sume, and a way to give back to 
the community. 
One program that started 
at Iowa State last fall is do-
ing both of those things with a 
focus on renewable, efficient 
energy.
Symbi, Iowa’s GK-12 
program, has placed six ISU 
graduate students into three 
Des Moines’ middle schools to 
share their research in a prac-
tical, hands-on way. 
In return for working one 
full day per week in the schools, 
the students get a $30,000 
grant for their research and a 
scholarship for tuition.
The program is funded 
by the National Science 
Foundation, and Iowa State’s 
is one of only 15 such GK-12 
engineering research centers 
in the United States. 
Next year, the program 
hopes to increase from six to 
nine fellows.
“The National Science 
Foundation is very concerned 
that grad students are being 
trained to communicate their 
research and science within a 
very narrow field. They want 
to change this approach,” said 
Adah Leshem-Ackerman, pro-
gram director of the Center for 
Biorenewable Chemicals and 
Symbi.
By teaching at the middle 
school level, the fellows are 
forced to have a real-world 
twist to their research, and 
present it in an accessible, 
hands-on way.
Grad students who have 
participated in the program 
say it has helped them to im-
prove their communication 
skills, and community out-
reach is also something em-
ployers look for.
Most of the researchers 
want to go on to careers in re-
search or teaching at the uni-
versity level, so teaching at the 
middle school level is a differ-
ent feeling.
“It’s a very unique expe-
rience to learn more about 
what happens in pre-college,” 
Leshem-Ackerman said.
He said the graduate stu-
dents, who act more like resi-
dent scientists than teachers 
or teaching assistants, serve 
as role models for the middle 
schoolers, since they’re not 
that much older and don’t 
fit the lab-coat scientist 
stereotype. 
“The kids are very bright, 
but they don’t see scientists 
ever,” said Leshem-Ackerman 
of the middle schoolers in 
Brody, Harding and Meredith 
middle schools. 
Sixty percent of the stu-
dents in these schools recieve 
free or reduced-price lunch-
es, which is an indicator of 
lower socioeconomic status. 
Leshem-Ackerman said this 
can mean that parents don’t 
know to encourage scientific 
inquiry, and teachers are of-
ten too busy managing the 
classroom.
Enter the fellows.
“I think there’s a discon-
nect between what goes on in 
science classrooms and what 
goes on in science,” said Mark 
Newell, graduate student in 
agronomy.
Ben Lewis, graduate stu-
dent in genetics, develop-
ment and cell biology, said 
that working with students on 
their science fair projects has 
helped them to see that those 
posters aren’t that different 
from what real researchers 
make. 
He said the kids have devel-
oped enough so that they can 
have a scientific dialogue.
Heather Edwards, gradu-
ate student in chemistry, said 
that she has seen her students 
having more fun with science. 
Edward also said the students 
are also now coming up with 
their own labs, something they 
didn’t do before.
For example, after learning 
about heat transfers by making 
ice cream, the students could 
design their own ice cream 
experiment using sugar, salt or 
neither to freeze it.
Lewis said the biggest thing 
they teach hasn’t been the ac-
tual subjects, but rather what it 
means to think like a scientist.
He said the fellows aim to 
“combat scientific illiteracy,” 
on a wide level, rather than re-
ally train a new generation of 
scientists.
However, Leshem-
Ackerman said this is part of 
the reason they decided to fo-
cus their program on middle-
school students — so if they 
have an interest in pursuing 
science as a career, they can 
start in high school. 
Leshem-Ackerman said 
that bioeconomy and wind 
energy will continue to grow 
in Iowa, but only if there is a 
workforce of scientists to sup-
port it.
By Sarah.Binder 
    iowastatedaily.com
Symbi researchers teach children
Mark Newell, graduate in agronomy and Symbi Fellow, teaches students at Brody Middle School about pollination. Photo Courtesy: Lindsey Long, Center for Biorenewable 
Resources
